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Corporatefinights

Corporate Knights releases its Sth Annual Diversity Report, a
ranking of ethnic and gender balance in Canada’s boardrooms

TORONTO, November 28, 2011 — Today Corporate Knights, the company for clean capitalism, unveiled
the annual corporate ranking of ethnic and gender balance in the boardroom. The survey covered a control
group of 120 large Canadian corporations, including all the constituents of the S&P/TSX 60. Statistics
Canada estimates that, by 2031, the percentage of the Canadian population belonging to a visible minority
group will roughly double to 30 per cent of the general population. By then, proponents of diversity in
boardrooms would like to see the percentage of directors who represent this population catch up. But it’s
a big leap - nearly four-fold - for the nation’s boards, as those numbers would have to more than double to
bring them in proportion with the general population today. Improvements in female representation in the
boardroom have also stagnated as of late.

The survey did find a number of Canadian corporations that are leaders in diversity. For the visible
minority or aboriginal category, Husky Energy came out on top, with seven out of fifteen directors. Other
firms near the top of the ranking include Sears Canada, Teck Resources, SaskTel and CI Financial. While
none of them came close to the 47 per cent visible minority showing on Husky’s board, the composition
of their boards on this front was more in keeping with that of the general Canadian population.

As for female representation in the boardroom, both Vancity and Mountain Equipment Co-op, two firms
with well-established reputations for clean capitalism, have boards that are 67 per cent female. Other
companies near the top of the ranking included Corus Entertainment Inc., Shoppers Drug Mart Corp., and
Jean Coutu Group (PJC) Inc.

Corporate Knights also looked at the trends over the past three years, and was surprised by its findings.
The percentage of companies with no visible minority or aboriginal members on their boards has
increased substantially, going from 64 per cent in 2009 to 73 per cent in 2011. The number of companies
with no women on their boards also increased, going from 20 per cent in 2009 to 21 per cent in 2011.

Female Representation on Corporate Board of Directors

Top Canadian Corporations Representation

\Vancouver City Savings Credit Union 67%

Mountain Equipment Co-op 67%
Corus Entertainment Inc. 50%
Shoppers Drug Mart Corp. 40%
Jean Coutu Group (PJC) Inc. 33%

Hydro-Québec 31%
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ING DIRECT Canada 30%
BC Hydro 30%
Mouvement des caisses Desjardins 29%
Imperial Oil 29%
Toronto-Dominion Bank 28%
Manitoba Telecom SVCS Inc. 27%
Tim Hortons Inc. 27%
Hydro One 27%
EnCana Corp. 27%
National Bank of Canada 27%
Transcontinental Inc. 27%
Westport Innovations Inc. 25%
Potash Corporation of Saskatchewan Inc.  |25%
Bank of Montreal 25%

Visible Minority or Aboriginal Representation on Corporate
Board of Directors

Top Canadian Corporations Representation
Husky Energy Inc. 47%
Sears Canada 25%
Teck Resources Limited 21%
SaskTel 17%
CI Financial Corp. 14%
Bank of Nova Scotia 14%




Top Canadian Corporations Representation
Thomson Reuters Corporation 14%
Westport Innovations Inc. 13%
Ballard Power Systems Inc. 13%
HSBC Bank Canada 13%
\VVancouver City Savings C.U. 11%
MDS Inc. 11%
IAMGOLD Corporation 11%
Mountain Equipment Co-op 11%
Magna International Inc. 10%
BC Hydro 10%
Manitoba Hydro-Electric Board 10%
Catalyst Paper Corp. 10%
Manitoba Telecom SVCS Inc. 9%
Gerdau Ameristeel 9%

The ranking was compiled by Corporate Knights, using information from our Corporate Citizen
Database. The data is from fiscal 2010 and is for the 120 public and private companies in the
universe considered for the Best 50 Corporate Citizens in Canada. The magazine looked at the
percentage of board members that are women, and found the percentage based on total directors
assessed. This was also applied to the percentage of board members that are a visible minority
and/or Aboriginal.

For further information contact:
Don Huff, Environmental Communication Options, 416-972-7401, huffd@ecostrategy.ca or
Toby A.A. Heaps, Chief Executive, Corporate Knights Inc., 416-274-1432, toby@corporateknights.ca.
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About Corporate Knights
Founded in 2002, Corporate Knights Inc. is an independent Canadian-based media and financial
products company focused on clean capitalism.
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